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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

SHRI

KRI SHNA COLLEGE OF EDUCATI ON

Name of the head of the Institution

DR R K VERVA

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01285240310
Mobile no. 9813163181

Registered Email

skcepal i @mai | . com

Alternate Email

skcepal i naac@edi ffrail.com

Address VPO PALI DI STT MAHENDERGARH
City/Town MAHENDERGARH

State/UT Har yana

Pincode 123029

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director K S TANWAR
Phone no/Alternate Phone no. 01285240310
Mobile no. 9354216651

Registered Email

SKCEPALI @3VAI L. COM

Alternate Email

skceadm ssi on@nmuai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. shrikri shnaedupali.com

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
ACBISRIECT Period From Period To
1 B 2.58 2012 10- Mar - 2012 | 09- Mar-2017

6. Date of Establishment of IQAC

10- Nov- 2016

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

Academ ¢ Pl anner

28-Jul - 2017
1

200

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.



http://www.shrikrishnaedupali.com/
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/23345_Quality_Initiatives.docx

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2017 0
0
View File
9. Whether composition of IQAC as per latest No
NAAC guidelines:
Upload latest notification of formation of IQAC No Files Upl oaded !!!
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report No Files Upl oaded !!!
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

* Academ c Cal endar for the session was nore holistic in approach and it’s

successf ul

i mpl ementation was nonitored by | QAC. -
Responsi bility activities were given due inportance.
ensured through systematic check points.

Institutional Soci al
e Academi c aut onony was
e More Faculty Devel opnent Prograns,

wor kshops and sem nars were organi zed for ensuring quality in higher education

and creating awareness to bridge the gap between traditional

century | earner.

pedagogy and 21st

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Acadeni ¢ Calendar (Holistically

desi gned) Institutional Socia

Responsi bility activities were given
due i nmportance Acadeni c autonomy was
ensured through systematic check points
Facul ty Devel opnent Progranms were
organi zed to ensure the continuous

| earning for teachers.

The Acadeni c Cal endar for the session
201718 was nore el aborate and was
successfully executed. Many activities
wer e organi zed during the session.
Detail report in annexure Al courses
follow a lecture plan and all teachers
prepare a coursefile for their
respective subjects each senester.

Conti nuous | earning for teachers. Three



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/23345_Special_Status.docx
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/23345_Contribution.xlsx

facul ty devel opment prograns were
organi zed during the session.

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2017
Date of Submission 31-Dec-2017
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

students with individual tinme plans

will be delivered within the stipul

sone departnents, bridge courses or

Ef fective professional devel opnent i

they will use with their students,

At the commencenent of each academ c year, every faculty nenber provides the

and reading lists foe each course which are

di splayed in the classroom These tine plans are adhered to, so that the
students able to gauge with a degree of clarify, what portion of the curriculum

ated time frane. These tine plans are al so

preserved each year as docunentation. Besides traditional |ectures and
sem nars, infrastructure for the use of ICT in classroom |ike power point
presentations, smart boards and audi o-vi sual support are all avail able to nake
the delivery of the curriculumenabling and interesting for the students. In

suppl enentary courses are held in order to

make the curriculumdelivery nore holistic and effective. Tutorials are held

with nmentoring and participative | earning encouraged. Internal assessnment is
done transparently with exanmi ned scripts shown to students. Inter-persona
skills are enhanced t hrough Value Education. Curriculumtransacted by the

institution provides opportunities for the students to acquire and denonstrate
know edge, skills, values and attitudes related to various |earning areas

s on-going, includes training, practice and

f eedback, and provi des adequate tine and fol |l owup support. Successful
progranmmes involve teachers in learning activities that are simlar to ones

and encourage the devel opnent of teachers.

There is growing interest in devel oping schools as |earning organi zations, and
in ways for teachers to share their expertise and experience nore
systematically. The Curriculum pronotes a holistic approach to educati on,
pl aci ng equal enphasis on the devel opnent of know edge, understanding, skills,
val ues and attitudes. The enphasis is laid on building solid foundations of



https://assessmentonline.naac.gov.in/public/Postacc/Quality/23345_Quality.xlsx

know edge and skills, introducing to students a fundanental understanding of
key concepts and processes across a breath of key |earning areas Course
Qut cones have been devel oped, each faculty nenber who is assigned to teach a
specific course devel ops a Unit-based and Subunit Based cal endar of activities
for the entire termto facilitate the |earner well in advance about the
academ ¢ schedul e

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
YOGA AND NI L 17/ 08/ 2017 42 CONDUCT BASI C
VEDI TATI ON21 YPGA YOHUNMVANI TY
CLASSESYOCGA AND POSTI VE
SKI LL BEHAVI OR
SKILLE C
SKILLS
HUMAN NI L 06/ 03/ 2018 42 NI L HUMANI TY
Rl GHTS

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
Nill NI L Nl
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BEd

Teacher Educati on

02/ 07/ 2007

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
112

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

YOGA AND MEDI TATI ON

17/ 08/ 2017

64

HUVAN RI GHTS I N
EDUCATI ON

06/ 03/ 2018

58

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BEd

EDUCATI ON

200

View File

1.4 — Feedback System



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/23345_Program_introduced_1666590057.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/23345_Value_added_courses_1665306457.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/23345_Projects_undertaken_1665306699.xlsx

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

A brief analysis of the feedback is as follows- Feedback from students-

Gat hering feedback fromstudents is a great way to get glinpse into their
experience in the coll ege canpus. Feedback from students is hel pful in severa
ways and builds a sense of goodw || between the students and institution.
Students have rated teachers on various di nensions. Using rating scale then it
is anal ysed for every teacher by providing weightage to different attributes.

It was summari zed that teacher has all round and conpl ete know edge not only in
the subject are but beyond that. The teacher uses various nmeans very
effectively to nake student know edgeabl e and wi se. The teacher has very high
degree of self-discipline, passion and devotion for the teaching profession.
Parent’ s feedback- Feedback was sorted and the opinion obtained for each
paraneter is represented as percentage of total nunber of feedback response
obtai ned for that paraneter represented in parentheses. Percentage overal
average of rating was also conputed for each academ c session. On anal ysing the
feedback received, over the course of tine by the parents, it is observed that
parents are largely satisfied by the efforts made by the coll ege adninistration
i n admi ssions, teaching and | earning, discipline and other related natters and
hi gh degree of satisfaction has been shown by the parents on inpl enentations of
some of the suggestions made by them Al umi feedback- Though the college has a
history of years, its alumi can be traced into various fields Iike social
political, entertainnent and industry. Alumi are very special for the
institution and create reputation through their success in their career path.
Alumi network forns a bridge between the current students and al ummi. Mbstly
al umus were the satisfied with the facilities provided to them by the coll ege
as library canteen and conmputer |ab etc. They all have appreciated the efforts
of college made for their overall devel opnent. The entire alunnmus has adnitted
that their all grievances were handl ed by the College properly and in tinme. The
entire alumus was satisfied with the career guidance and counselling for

hi gher studies and they have conveyed their thanks for that they have inforned
about the vacancies for the placenent according to their qualification. Some

al umus suggested that they should be inforned about the Sem nar and wor kshop
etc. on their email 1D so that they can participated in such activities.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd TEACHER 200 203 200
EDUCATI ON
View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/23345_Demand_ratio_1672902282.xlsx

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses

teaching only UG [teaching only PG
courses courses
2017 200 0 16 0 0
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
20 12 5 14 1 3
View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A mentor is a teacher acting both as a friend and a role model over a small group of students assigned to each
mentor. Mentor records the profile of all the assigned students with regards to their academic performance and
participation in campus activities and any other initiative. Mentee can contact their mentor for any academic or
non-academic support. The mentor guides a student in his /her academic, emotional and psychological
development, particularly in the latter’s transition phase. The mentor guides his wards to take out the best in
him/her. In this system, Each faculty member is the mentor of a group of 9-10mentees allocated to him/ her by
the Principal of the Institute. The teacher mentor collects personal information from the mentees without touching
sensitive issues or any information out of the mentee and then provides the needed counseling to her/ him.
Critical issues are brought in the notice of the Head of the Institute. The teacher meets the mentee formally or
informally outside class hours as well and guides them regarding their career options. A documented record of
the mentoring process is maintained by the mentor teacher for reference purposes. Types of Mentoring: Course-
specific — regarding attendance and performance in the present semester and overall performance in the
previous semester, participation in various activities on and off campus. Professional Guidance — regarding self-
employment opportunities, entrepreneurship development, morale, honesty, and integrity required for career
growth. Career advancement — regarding professional goals, selection of school or institute for career, higher
education, competitive exams etc. Role of Mentor: Meets the group of students at least twice a month.
Continuously monitors, counsels, guides and motivates the students in all academic matters. Advises students
regarding choice of electives, project, assignments etc. Contacts parents/guardians if situation demands e.g.
academic irregularities, negative behavioral Changes and interpersonal relations, detrimental activities etc.
Advises students in their career development/professional guidance. Keeps contact with the students even after
their graduation. Intimates Principal and suggest if any administrative action is called for. Maintains a brief but
clear record of all discussions with students.

Number of students enrolled in the

Number of fulltime teachers

Mentor : Mentee Ratio
institution
400 20 1: 20
2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

23 20

3

0 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/23345_ict_tools_1668231812.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/23345_e_resource_1668231880.xlsx

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BEd

OEDU

YEAR

31/ 07/ 2018

30/ 09/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

not up to the nark.
0 Assignnents o Class room semnars e
0 PPT Presentation Olnternal Vi

¢ The nechani sm of internal
i nternal assessment

Students are inforned of this educational
Eval uation at the beginning of the session.
based on Course outcones and as wel |

website as wel |

strat egy,

Practi cal

Exam nation Commttee. e

assessnent operates on continuous basis ¢ All
rel ated decisions are taken by the academ c council in
consultation with the teaching and non- teaching staff of the college. ¢« The
dates and other nodalities pertaining to exam nations are di scussed
denocratically in Academ ¢ Council,
st akehol ders are infornmed of Continuous |Internal Evaluation thr
Prospectus, the institutional

Al'l concerned
ough the coll ege

as display on the notice board. -

namel y conti nuous i nternal

Internal Question papers are set

as University pattern. o Renedial classes
are provided on the recommendati on of nmentors if the performance of student is
e Theory subjects are assessed through: o Md Senester Test

subj ects are assessed through:

va o Mni projects.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

way that it

noti ce board.

The Institution’s internal

academ c cal endar

exam nati on schedul e, external

tutorials etc are properly spread out through the span of the session so that
students can continuously go through a process of evaluation and acadenmnic

grow h. The faculty nenbers got syllabus as well

com ng senester

menbers based on their
charge prepares the tine table as per the guideline of
bodi es for the nunber of credit hours for each subject pr
comrencenent of the senester.

t hrough informati on handbook of the institution as well

In addition to the nid-term exans other
activities such as begi nning of session,
| mportant days ot her

choi ce and area of

acadeni ¢ cal endar
is in syn with the University,
outlines the senester
exam nati on schedul e,

is thoughtfully drafted in such a

GGSI P University

Cal endar. The

cl ass work schedul e internal

class roomactivities and

as tentative academ c cal endar
i n advance which enable themto plan and division of syllabus.
The head of the Institution finalizes the course allocation for the faculty
interest or expertise. Tinme table in-
respective statuary

ior to the

Acadeni ¢ cal endar is provided to the students
as display on the
Institutional Internal
Orientation Programre, Cel ebration of
activities etc are also part of acadeni c cal endar.

2.6 — Student Performance and Learning Outcomes



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/23345_Honours_recieved_1672902363.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/23345_Evaluation_1672901623.xlsx

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://shrikrishnaedupali.con
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
OEDU BEd Teacher 200 200 100
Educati on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://shrikrishnaedupali.com

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Wor kshop on Lear ni ng EDUCATI ON 08/ 09/ 2017
observe under st andi ng
wor king in group

Wor kshop on Unit based EDUCATI ON 22/ 01/ 2018
Achi evenent Test

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nill
View File

3.3 — Research Publications and Awards



http://shrikrishnaedupali.com/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/23345_Pass_percentage_1672902152.xlsx
http://shrikrishnaedupali.com/
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/23345_Research_Fund_1666760761.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/23345_Awards_won_1666761042.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/23345_Incubation_centres_1666761080.xlsx

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NI L

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill NI L 0 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

TEACHER EDUCATI ON

0

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NI L NI L NI L Nill 0 0 0
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Nill 0 0 0 0
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such
activities

Swachht a
Pakkhwada

SHRI KRl SHNA
COLLECGE OF

7

92



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/23345_journals_notified_on_UGC_1672902527.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/23345_Books_and_Chapters_1672903125.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/23345_Bibliometrics_1672903206.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/23345_Index_1672903320.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/23345_Faculty_participation_1672903381.xlsx

EDUCATI ON

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

NI L NI L NI L 0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachht a SHRI KRl SHNA Swachht a 7 92
Pakkhwada COLLECE OF Pakkhwada
EDUCATI ON
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L NI L NI L 0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

NI L NI L NI L Nill Nill 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Extension/23345_Extension_1666761498.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/23345_Awards_for_extension_1672903449.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/23345_Students_in_extension_1672903565.xlsx
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https://assessmentonline.naac.gov.in/public/Postacc/Linkages/23345_Linkages_1672903725.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/23345_MoU_1672903824.xlsx

7

6. 63

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroons with LCD facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill 0 2022
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 9000 1170390 180 30600 9180 1200990
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 32 25 32 32 25 2 5 2 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 32 25 32 32 25 2 5 2 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility




NI L http://shrikrishnaedupali.conm

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
500000 430600 500000 430600

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Col |l ege ensures adequate availability and optinmal utilization of physica
infrastructure. The Col | ege has adequate physical infrastructural facilities to
run the Educational Programme efficiently as per the Norns and Standards |aid
down by National Council for Teacher Education by affiliating body. College has
devel oped conpl ete physical infrastructure as per NCTE norms to run the B. Ed
course. The institute has nodern and updated infrastructure and | earning
resources. The Institute is a self-financed institute. ? There are four
cl assroons and six nmethod roons with proper lighting and ventilation and al
the classroons are well equi pped with proper furniture, dais, projector and
di splay boards. ? Admi nistrative office, a staff roomand a Principal roomwth
adequat e space to conduct neetings and discussions with the faculty. ? Wl -
equi pped library and a reading room havi ng seating capacity for 60 pupi
teachers. Library has internet connectivity and a photocopier with the facility
of photocopying. ? ICT Resource Centre fully equipped with 40 conputers with
| at est configuration and internet facility with each system ? Psychol ogy
Resource Centre with sufficient number of Tests and Psychol ogi cal Testing
Equi prent’s. ? The Curricul um Laboratory is a Centre for instructiona
materials in teacher education institutes. It is designed for the professiona
devel opnment of pupil teachers. ? Art and Work Experience Resource Centre with
adequate material. ? W have well-furnished Tutorial rooms, Semi nar Hall and a
Mul ti purpose Hall ? The institute has separate conmon roons for boys and girls.
There is a Rest cum Medi cal Room provided with First aid facility. Sports,
Musi ¢ Room Canteen and a Store Room are al so available in the coll ege canpus.
? There is provision for indoor ganes such as Carom Chess as well as outdoor
ganes |i ke Volley ball, Badm nton, Shot-put, Di scus throw, Relay-race, Kho-Kho
Tug-of - war ? There are separate toilets and wash roons for boys, girls and
coll ege staff. Proper Fire Safety neasures (Fire Extinguishers) are also placed
in the college building.

http://shrikrishnaedupali.com/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fi nanci al Support 12 72000
frominstitution frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal NI L 0 0
b) I nternati onal NI L 0 0



http://shrikrishnaedupali.com/
http://shrikrishnaedupali.com/

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
YOGA AND 12/ 09/ 2017 178 SHRI KRl SHNA
VEDI TATI ON COLLEGE

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 NI L 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 0 TEACHER B. ED. NI L NI L
EDUCATI ON

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

32

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/23345_Development_Schemes_1666789257.xlsx

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
ANNUAL SPORTS MEET COLLEGE 133
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nat i onal Ni Il Ni Il Ni |l NI L
2017 NI L I nt er nat Nl Nl Nill NI L
i onal
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The followi ng are sone of the commttees on which there are student
representatives. The inportant committees in which the representation is given
to the students are as under: Students Council As mentioned earlier, the
students are el ected every year who act as a |link between the student comunity
and the faculties. They perform various responsibilities assigned to them by
the faculties and the council Editorial Board Editorial Board al so has the
provi sion of students’ representation. Students representative in Editorial
board are required to collect the articles witten by the students, edit the
collected articles before subnmtting to the editor who ultimtely sees the
worth of the article. Lots of efforts are nade by student editors in inproving
the quality of articles with teacher guidance. Sexual Harassnment and Anti -
Raggi ng Committee Students play active roles in nmaking suggestions and
preventing harassment and ragging. Library Commttee Students on this conmttee
make suggestions regarding the library and its assets. Gievance Conmittee
Col I ege has the provision of the Gievances Conmittee and provision of
students’ representation on it. The conmittee consists of two students’
representative, one faculty nenber, and principal (chairnman of the comittee).
The student representatives pass the grievance of one students to the faculty-
i n-charge who passes the information to the principal and ultimately to the
manager. Al umi Associ ati on Alumi Associ ation also has the provision of
student representation on it. The last batch student of B.Ed. is supposed to be
secretary and treasurer of the Alumi Association. Sports Committee Students on
the committee help in the selection of sports and organi zing the events. Co-
Curricular/cultural Activity Committee: These activities are al nost exclusively
student activities. They select, decide and organize them Teachers act as
facilitators.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

310



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/23345_Activities_Organised_1666789767.xlsx

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Col I ege involves the participation of Managenent and non-teaching staff rel ated
to Accounts. Library commttee prepares and plans for the book budget for next
academ c session. There is a chain of Commttees with menbers fromfaculty ,and
students to assist with the planning and execution of vertical extension of the
coll ege and planning for infrastructure associated with the new wi ng. These
commi ttees focus on planning and tinely execution of curricular and co-
curricular activities for holistic devel opnent of students The Adni ssion
committee counsel s’ prospective candi dates for Adm ssion before the Application
Forms for adm ssion are released. The Adm ssion commttee (for adm ssion)
i nvol ves all menbers of the staff who co- operates and work at different
l evel s. They also sit in at interface neetings and neet parents and students
prior to adm ssion. Planning Board (for financial Planning and inplenentation)
i nvol ves the participation of Managenent and non-teaching staff related to
Accounts. Library committee prepares and plans for the book budget for next
academi c session. There is a building Conmttee with nenbers fromfaculty ,
architects, engineers, Contractors and office staff to assist with the planning
and execution of vertical extension of the college and planning for
infrastructure associated with the new w ng.

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Col | aborative group | earning, both
i nside and outside the classroom e

I ndi vi dual and group student research

and di scovery ¢ Research and di scovery
by students and faculty together.

Exam nation and Eval uati on All year round eval uation through
class tests, Tutorials, House test,
student sem nars/Presentations keeps
the students in touch with their
subjects. It al so enhances and hel ps
students grow in confidence for
Uni versity Exam nations. Result of
I nternal Exam nati on.

Li brary, I CT and Physi cal 1. Library its infrastructure,
Infrastructure / Instrunentation Conputers for internet surfing, etc 2.
St af f roons, Washroons, etc. 3. Conputer

lab 4. Science laboratory 5. ICT

resource center 6. Teaching Aid




Wor kshop 7. Language Lab with term nal
and console 8. Hone Sci ence and Wr k-
Experi ence Lab.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssi on and Support

Admi ssi on of Students: The procedure
for online adm ssion was refined.
Information fromapplication fornms for
adm ssion was used for the filing up of
uni versity registration and Exam nation
forms. The adm ssion procedure was
speeded up and involved all the staff
menbers.

Adm ni strati on

The admi ni stration has considerably a
decentralized systemin that every part
of it enjoys the powers assigned by the
conpetent authority and functions as an

aut ononous unit within the delineated
jurisdiction. There is, in a way,
downwar d devol uti on of power, flow ng
fromthe managenent down to the
commi ttees and functionaries The
Society is a registered body having its
own constitution which contains broad
norns and, in sone cases, even the
prescriptive details. For effective and
efficient, a proper hierarchy of
managenent has been designed so as to
coordi nate at each |level of managenent.
There exists an efficient decentralized
system of adm nistration in that
various conmittees perform academ ¢ and
adm ni strative responsibilities.

Exam nati on

Al'l year round eval uation through
class tests, Tutorials, House test,
student semni nars/Presentations keeps

the students in touch with their
subj ects. It al so enhances and hel ps

students grow in confidence for
Uni versity Exaninations. Result of
I nternal Examni nati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2017 NI L NI L NI L 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/23345_Faculty_Emp_1672904252.xlsx

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 FDP on E- Trai ni ng 16 2
Learning |of Lab Mai [09/10/2017 |09/ 10/ 2017
nt ai nence
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher

Course, Short Term Course, Faculty Development Programmes during the year
Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

NI L 0 Nill Nill 0
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
20 20 8 8
6.3.5 — Welfare schemes for
Students

Teaching

Non-teaching

Maternity Leave with
Pay, Free Health Check up
Canps

Maternity Leave with

Pay, Free Health Check up

Personal ity Devel opnent
Programes without cost,
Concession in Fees

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I NSTI TUTI ON CONDUCT | NTERNAL AND EXTERNAL FI NANCI AL AUDI T REGULARLY. Annual
Quality Assurance Report of GYANROSHANI
AUTHORI SED CHARTERED ACCOUNTANT MONI TER/ ANALYSE ALL THE RECORD RELATED TO

FI NANCI AL | SSUSE. BUDGET ALLOCATI ON AND AUDI T REPORT CHECKED AND MAI NTAI NE BY
THE AUTHORI SED CHARTERED ACCOUNTANT REGULARLY.

LOK KALYAN SANSTHA KHOKHARA JANJG R

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/23345_Development_training_programmes_1666790311.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/23345_Training_Programmes_1672904303.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/23345_Funds_or_Grants_1672904612.xlsx

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes TEAM OF Yes PRI NCl PAL
EXPERTS
Adm nistrative Yes TEAM OF Yes PRI NCI PAL
EXPERTS

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

* Col |l aboration in Extension Activies ¢« Expert of specific field give talk and
address students ¢ Periodical suggestion on devel opnent activities

6.5.3 — Development programmes for support staff (at least three)
commruni cati on and record mai ntenance Orientation on
Tal ly Software

ICT orientation O ficial

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Faculty nmenbers are encouraged to inprove qualifications. College does conduct
staff devel opnent programres during vacation and deputes faculty to various
wor kshops conducted at university or college level. Faculties are encouraged
for paper presentation and publications too in this regard. Some of the 2-3

days wor kshops conducted this year are as under: a. Mcro teaching b

I nnovative strategies c. Problem sol ving nmethod The nanagenent arranges
conmputer courses for the staff nmenbers. The administrative staffs are regularly
provided with financial assistance to attend the rel evant programmes. Various

academ ¢ counsellors are also invited to have tal ks on these areas.

6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 ACADEM C 25/ 07/ 2017 25/ 07/ 2017 25/ 07/ 2017 18
CALENDAR
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities
7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Beti Bachaao 28/ 11/ 2017 28/ 11/ 2017 90 15

Beti Padhaao
Pr ogr ammes

HI VI Al DS 01/ 02/ 2018 01/ 02/ 2018 82 17



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/23345_Quality_Initiatives_B_1666790506.xlsx

Awar eness
Pr ogr amre

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

No Data Entered/ Not Applicable !!!

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No 0
Provision for |ift No 0

Ranp/ Rai | s No 0

Braille No 0
Software/facilities
Rest Roons No 0
Scri bes for exam nation Yes 0
Speci al skill No 0
devel opnment for
differently abl ed
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2017 1 1 22/ 11/ 2 1 Say No Bad 117
017 to effects
Pl astic of
Pl astic
2018 1 1 31/01/2 1 Conserv Wast age 112
018 ation of |of Water,
Nat ur al Cutting
Resources | of Trees
etc

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of conduct for
Pri nci pal

03/01/ 2017

Code of Conduct for
Principal ¢ The Principal
shoul d pl an the budgetary
provi sions and go through

the financial audit

statenents of the
Institute. « Chalk out a

policy and plan to
execute the vision and




nm ssion. ¢ Head of the
Institute shoul d
encour age Faculty Menbers
to aut hor text books and
publ i sh research papers
in reputed International
/ I'ndian Journals /
Conferences. ¢ Ensure
that the staff and
students are aware of
rul es, policies and
procedures | aid down by
the coll ege and enforce
themfittingly. e
Recomrend and forward
conmuni cation to the
authorities. « Nbnitor,
manage and educate the
adm ni stration of the
institution and take
renedi al neasures /
actions based on the
st akehol der’ s feedback. -
Execut e any ot her
qualitative and
quantitative work for the
wel fare of the
institution. ¢ Listen to
the student’s ideas and
set a supportive tone. -
Be fair in his
di sciplinary actions for
all the nenbers of
faculty, non-teaching
staff and students. e
Empower all his staff and
students to reach their
maxi mum potenti al .

Code of conduct for
St udent s

03/ 01/ 2017

Code of Conduct for
Students « It is
mandat ory for every
student to attend at
| east 75 of total
| ectures held in each
termin college. -
Students will not use
foul or offensive
| anguage. e Students will
not deface or damage
col | ege property. Any
damage to coll ege
property shoul d be
reported to the Head
M stress imediately. -
Strict disciplinary
action will be taken
agai nst students
i ndul ging in any kind of




ragging activity inside
and outside the college
campus ¢ Students will
not to indulge in
activities |ike stealing
or damagi ng any farm
produce or any property
bel onging to the
institution, staff menber
of the institution or any
ot her student. ¢ Students
will not to instigating
vi ol ence or participating
in any violent
demonstration or
agitation or violent
streak in the
institution. ¢ Students
will not to instigating
or participating in any
group of any official or
any staff nmenber of the
Institution ¢ Bullying,
aggression or violence in
any formis gross
m sconduct for which the
college will take strict
disciplinary action if
required. ¢ Students wll
be expected to have
respect for their peers
and be sensitive to
di fferences anpbng
t hensel ves due to
physical, cultural and
econom ¢ consi derati ons.
e Students will be
expected to be
environment friendly.

Code of conduct for
Teachers

03/01/ 2017

Code of Conduct for
Teachers < Provide
i nnovative and quality
education to pupils. e
The work plan of teaching
staff should ensure, in
t he nost productive
manner, with regard to
the roles, jobs and
targets assigned to them
by the Departnent/
Institution. « Be
i mpartial and non
di scrimnative for
students. ¢ Staff nust
attend all functions of
the coll ege as per the
i nstructions of

coordi nators and Head of




the respective
departnents. < Interact
with the students in a
friendly manner. ¢ Staff
must be punctual, sincere
and regul ar in approach.
e Abide by the rules and
regul ati ons of the
institution. ¢ Abide by
the procedures to ensure
student’ s safety. o
Col | aborate with fell ow
teachers. ¢ The staff
shoul d notivate the
students and bring out
the creativity /
originality in the
students and shoul d nake
hi nsel f/ hersel f avail abl e
for doubt clearance. ¢ Be
good counsel ors and
facilitators. ¢ The staff
shoul d get the feedback
fromstudents and act /
adj ust the teaching
appropriately. < Help,
gui de, encourage and
assi st students in their
| earni ng. ¢ Maintaining
records to manage
noni tor, assess and
i mprove students.

Code of conduct for
Teaching staff

non

03/01/ 2017

Code of Conduct for
Non Teachi ng Staff The
following traits are
expected fromthe
Non teaching staff. He /
She nust ¢ Report to duty
at least 30 minutes in
advance. ¢ Renmin on duty
during college hours. -
Adhere strictly to the
| aws and regul ati ons of
the college. « Al the
staf f Menbers shoul d
follow the rules and
regul ati ons of the
Institution as preval ent
fromtine to time. -
Respect and nmaintain the
hierarchy in the
Admini stration. e
Mai nt ai n honesty,
integrity, fairness in
all activities. o
Mai ntai n sel f-discipline
and restrain at all tines
and deal positively with




staff, students and the
general public ¢ Mist not
di vul ge official secrets,
mutil ate, expunge,
conceal, alter or forge
of ficial docunents /
receipts. ¢ Miust not be
absent from duty w t hout
of ficial approval or
approved sick | eave. -«
Every staff should
mai ntain the
confidentiality regardi ng
the College' s affairs and
the affairs of its
constituents and shoul d
not to divulge, directly
or indirectly, any
i nformation of
confidential nature
either to a nmenber of the
public or of the
Col l ege’ s staff.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Add on Course on 29/ 08/ 2017 30/ 08/ 2017 190
Human Ri ghts

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. KEEP THE CAMPUS NEET AND CLEAN 2. PLANT TREES 3. PROH BI T USE OF PCLYTHI NE
4. SAVE WATER 5. USE PAPER BAGS

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. COOPERATI ON AMONG STUDENTS 2. HEALTHY ATMOSPHERE

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://shrikrishnaedupali.con

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Institute was established in the year 2007 under the auspices of Bhagwan
Shiv Education and Social Wl fare Organization and holds affiliation to
Choudhary Bansi Lal University, Bhiwani. It nelds state of the art
infrastructure with quality in education as its paranmount principle. Activities
held are a reflection of the resolve towards perfection instilled by the
foundi ng father whose vision was to develop a centre for excellence in
prof essi onal education. In pursuit of its mssion to grow as an abode of all
round excel l ence, it dissem nates varied array of publications ranging
magazi nes of repute. Fromits advent, it has acquired a credible position. The
students deliver best results as they consistently top the university



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/23345_promotion_activities_1666791153.xlsx
http://shrikrishnaedupali.com/

exam nations. It has been nurturing pioneers and forerunners in who have
continually attai ned highly reputable careers as academ ci ans, and
professionals in the industry. It annually recognizes and awards the students
who exhibit exenplary | eadership on and off the field, combining athletic and
humani tari an achi evenents.

Provide the weblink of the institution

http://shrikrishnaedupali.con

8.Future Plans of Actions for Next Academic Year

Best Practice Title of the Practice: Wnen Enpower nent Goal Wdnen constitute
nore than 60 of the total student strength of the college. The ngjority of them
come from drought and fam ne-ravaged rural areas, where m serabl e conditions of
utter poverty, illiteracy, ill-health and superstition take hold of their lives.
Thus they are doubly affected by the backwardness and discrimnation. So, the
coll ege has resolved to take up the cause of Wnen Enpowernent for the wonen
students with the objectives of ¢ Mentoring students on wonmen specific issues
with one teacher as nmentor for every 20 students nentees. ¢ Creating an
envi ronment through awareness programmes to enable the students to realize their
full potential for |earning and solving their problens i ndependently e« Arrangi ng
speci al sessions with the police and social activists for enabling the fenale
students to be aware of several types of ‘evil designs’ by professional crimnals
for the worst type of exploitation taking the advantage of their innocence and
gullibility. « Dealing amicably with the student victins of exploitation of al
sorts maintaining utnost confidentiality of the private life to protect their
dignity. « Involving social activists and Governnent officials to enlighten the
students on human rights and fundanental freedom for equal rights and
opportunities. ¢« Organi zing debates and di scussi ons on gender equality to enable
the students to realize gender sensitization, thus |eading to nore equality and
harnmony in famly and society. ¢ Conducting sem nars and speci al sessions on
raggi ng, eve-teasing and dowy systemto expose the ill-effects of the evils. ¢
Organi zi ng the exclusive health canps for wonen students by wonen doctors for
free treatnment of wonen-rel ated health probl ens and conducti ng awar eness
programes on the inportance of sanitation, personal hygiene and prevention of
seasonal diseases. ¢ Tackling the social, devel opnental, health consequences and
prevention of H V/AIDS froma gender perspective. The Context The wonen students,
in the beginning were not enthusiastic to participate in the deliberations. e
Sone parents and staff vehenently opined that the awareness / sensitization
programes defeated the very purpose of sending their wards to college. ¢« As the
gender sensitization programres designed reveal ed several disparities and
i nequalities, that we mght not have noticed earlier, people especially the other
gender, argued di scussing gender and gender roles would break up fanmlies and
destroy society. « Simlarly, the various | egal protective provisions for wonen
were m sunderstood as undue favour nmeant to belittle nmen. ¢ Even sone teachers
supporting the argunent often opined that the change was difficult to be accepted
as the ideas emanated fromthese sem nars/wor kshops/ debat es on gender
i nequal ities appeared new and startling. ¢« Some parents even found fault with the
college that their children were detained in the college beyond working hours for
unconnected and count erproductive programres. ¢ Under these circunstances, the
col l ege has thought it appropriate to forge ahead with the objective
i npl ement ati ons the objective for which an exclusive cell is created.



http://shrikrishnaedupali.com/
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